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Yankton First United Methodist Church Job Description
Mission Statement
Our mission is to inspire all people to seek God, grow in their faith, discover their purpose, and serve others to make a difference.

Position Title: Coordinator of Youth Ministries (2026)      
 Payroll Term: Part-time
Reports to: Senior Pastor                                                         Review Frequency: Annual
Position Overview: The Coordinator Youth Ministry provides vision and coordinates youth (7th through 12th grades)
Duties and Responsibilities:

· Promotes a comprehensive vision of youth ministry programs for the church.

· Coordinates the recruitment, training, support, and evaluation of volunteers and adult leaders in youth programs.

· Facilitates and coaches the team responsible for planning, implementing, and evaluating youth activities.

· Provide opportunities for youth to engage in service and advocacy.

· Coordinate outreach and evangelization efforts to and with youth in the church and in the area.

· Build a community that has a safe environment.

· Provide opportunities for spiritual growth, including retreats, etc.

· Foster involvement of youth in life of the church by participating and serving in the ministries of the church.

· Continue to grow spiritually and intellectually through learning opportunities.

· May need to prepare reports for Leadership Team and/or attend team meetings to report on youth activities.

· Prepare and adhere to youth program budget.

· Other duties as assigned.

Qualifications:  
Has knowledge of Christian (preferably United Methodist) curriculum.

Knowledge of current youth culture, issues, and trends.

Good organizational and planning skills.

Experience facilitating large and small groups.

Excellent interpersonal skills.

Ability to read, prepare, and manage a budget.

Prefer proficiency in technology for communication and reporting needed.

Must pass background check to work with children and youth.

Education/Experience: 
Education or Christian education background preferred but not required.
Limitations and Disclaimer:

The above job description is meant to describe the general nature and level of work being performed. It is not intended to be construed as an exhaustive list of all responsibilities, duties and skills required for the position.

Job Description: 

All job requirements are subject to possible modification to reasonably accommodate individuals with disabilities. Some requirements may exclude individuals who pose a direct threat or significant risk to the health and safety of themselves or other employees.
The job description in no way states or implies that these are the only duties to be performed by the employee occupying this position. Employees will be required to carry out any other job-related duties requested by their supervisor in compliance with Federal and State laws.

Requirements are representative of minimum levels of knowledge, skills, and/or abilities. To perform this job successfully, the employee must possess the abilities to perform each duty proficiently. Continued employment remains on an “at-will” basis. This position may be paid or as a volunteer.

Employee Name                                                 Employee Signature                             Date

Manager/Supervisor Name                                MGR/SUPR Signature                         Date

Vision Statement: 

To be a church of hope, healing, and belonging that loves and serves all through Christ our Lord.


